
Recruiting For A Deputy District Attorney 

Lyon County District Attorney’s Office 

Salary range after 7/1/2022: $85,000—$115,000
(with employer paying 100% of PERS contributions)

ABOUT LYON COUNTY 

Lyon County is a growing rural jurisdiction with ap-
proximately 60,000 residents.  It is a short drive east 
from Reno, Carson City, and Lake Tahoe.  Notwith-
standing its proximity to these metropolitan areas, 
Lyon County still boasts the “old West” character 
from which it arose.  It contains five unique commu-
nities spread out among the County’s diverse high 
desert landscape.  The County seat is located in in 
the city of Yerington, NV.   

ABOUT THE LYON COUNTY  
DISTRICT ATTORNEY’S OFFICE 

The Lyon County District Attorney’s Office works to 
protect the public from those who endanger, threat-
en, and degrade the security of the community.  It 
aggressively prosecutes cases in a manner that max-
imizes public safety and net social utility.  It is dedi-
cated to treating crime victims in a manner that pre-
serves dignity and bestows compassion and respect.  

The historic courthouse in Yerington, NV serves as the 
District Attorney’s Administrative Offices 

The Mason Valley, where Yerington, NV is located 

ABOUT THE POSITION 

This is a full-time, salaried position responsible for 
prosecuting criminal cases.  Prior prosecutorial 
experience is preferred.  Nevada bar admission is 
required within one year of employment.  Attor-
neys not licensed in Nevada upon hire must be
eligible for limited practice under Nevada SCR 49.1

(allowing provisional admission for attorneys 
presently licensed in other jurisdictions).  

BENEFITS 

Lyon County offers a competitive benefits package 
including: 
 Excellent health plan (PPO) with 100% County-

paid coverage for employee and partial subsi-
dy for dependents.

 Flexible spending programs for child care and
other expenses.

 Pension benefits through Nevada PERS.
 Eleven paid holidays.
 Paid vacation and sick leave.
 County vehicle.
 Option to work 4-10s schedule.
 No State income tax.

HOW TO APPLY 

Applicants must apply online here. Lyon County is an equal opportunity employer. 

https://www.leg.state.nv.us/CourtRules/SCR.html#:~:text=Rule%E2%80%8249.1.%E2%80%82%E2%80%82Limited,August%2022%2C%202019.%5D
https://munisselfserve.lyon-county.org/MSS/employmentopportunities/default.aspx
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JOB DESCRIPTION 

JOB TITLE:    Deputy District Attorney FLSA:    Exempt 
DEPARTMENT: District Attorney GRADE:  L2  
REPORTS TO:    District Attorney DATE:    10/06/2016 

SUMMARY OF JOB PURPOSE: 
Responsible for prosecuting criminal cases and providing legal advice to County 
departments, commissions, boards, and special districts; litigates civil cases; provides legal 
services and supervision to child support division. 

ESSENTIAL FUNCTIONS: 
This class specification lists the major duties and requirements of the job and is not all-inclusive.  
Incumbent(s) may be expected to perform job-related duties other than those contained in this 
document and may be required to have specific job-related knowledge and skills. 

• Reviews law enforcement reports to determine charges to be filed; prepares
complaints, affidavits, warrants, and summons; confers with law enforcement
officers and witnesses; negotiates with defense attorneys; prepares motions and
other pleadings for court; prepares case and witnesses for court; appears in court;
conducts hearings and trials; advises police and probation officers.

• Attends commission, board, or special district meetings as legal advisor; drafts
ordinances rules, regulations, policies, and by-laws; prepares and negotiates
contracts; provides legal advice, opinions, and interpretations to county departments
and local government agencies.

• Prepares legal documents, conducts discovery, negotiates, settles, and tries civil
litigation cases.

• Provides advice and recommends disposition of civil paternity cases, criminal and civil
non-support cases; interviews clients and defendants; negotiates agreements and
settlements; tries non-support and contempt cases; supervises the product of work
performed by employees in the Child Support division.

• Interprets and applies laws, court decisions and other legal authorities for use in
preparation and presentation of cases, opinions and briefs.

• Prepares pleadings and other legal documents in connection with trials, hearings and
other legal proceedings.

• Prepares written legal reports, opinions, briefs, and appeals for submission to courts,
agencies or departments.

• Advises law enforcement officers and others on criminal proceedings and
procedures.

• Evaluates requests for the issuance of a criminal complaint; analyses evidence
presented and determines whether or not complaint can be justified or whether
additional evidence is needed; authorizes criminal complaints.

• Contributes to the overall quality of the department's service provision by
developing and coordinating work teams and by reviewing, recommending and
implementing improved policies and procedures.
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DEPUTY DISTRICT ATTORNEY 

ESSENTIAL FUNCTIONS: (continued) 
• Represents the County with dignity, integrity, and a spirit of cooperation in all

relationships with staff and the public.

QUALIFICATIONS: 
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  
The requirements listed below are representative of the knowledge, skill, and/or ability required. 

Education and Experience: 
Juris Doctorate in Law and admitted to the State Bar of Nevada.. 

Required Knowledge and Skills 
Knowledge of: 

• Application of legal principles to individual cases or problems.
• Judicial procedure and rules of evidence.
• Applicable laws, codes and regulations.
• Computer applications, particularly as related to the performance of legal research.
• Correct business English, including spelling, grammar and punctuation.
• Principles, methods, materials and practices of legal research.
• Standard office practices and procedures, including filing and the operation of

standard office equipment.
• Communicating effectively in oral and written forms.
• Techniques for dealing with a variety of individuals from various socio-economic,

ethnic and cultural backgrounds, in person and over the telephone.

Skill in: 
• Understanding and interpreting constitutional provisions, statutes, administrative

regulations and precedents.
• Researching, interpreting, applying, and explaining applicable laws, codes,

regulations and court decisions.
• Using initiative and independent judgment within established procedural guidelines.
• Maintaining accurate records of work performed.
• Compiling and summarizing information and preparing periodic or special reports.
• Organizing work, setting priorities and meeting critical deadlines.
• Contributing effectively to the accomplishment of team or work unit goals,

objectives and activities.
• Interpreting, applying and explaining complex laws, codes, regulations and

procedures.
• Using tact, discretion and prudence in dealing with court officials, witnesses,

members of the legal community and the general public.
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DEPUTY DISTRICT ATTORNEY 

REQUIRED CERTIFICATES, LICENSES, AND REGISTRATIONS: 
• Nevada Driver’s License.
• Certificate of admission to the State Bar of Nevada and eligibility to practice law

before the courts of the state of Nevada.

PHYSICAL DEMANDS & WORKING ENVIRONMENT: 
The physical demands described herein are representative of those that must be met by an 
employee to successfully perform the essential functions of the job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions.  

Mobility to work in a typical office setting and use standard office equipment; stamina to 
remain seated for extended periods of time; strength to lift and carry up to 20 pounds; vision 
to read printed materials and a computer screen, and hearing and speech to communicate in 
person or over the telephone.  
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